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LATEST NEWS - pay offer rejected and upcoming industrial action ballot

In April 2026, UNISON’s NJC Committee rejected the Employers’ pay offer of a 3.3% increase. The
decision was made to proceed with an industrial action ballot running from 9 July to 6 August.

UNISON nationally will be balloting members in strategically targeted employers. Notification
will be given to all members in due course on who is being balloted. Whether you are being
balloted or not, you can still support the pay campaign by becoming an active member in the
pay campaign - be part of the pledge to fight for a better pay offer. Sign up here.

UNISON strongly recommends that you VOTE YES in the ballot to get the pay you need and
deserve.
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https://www.unison.org.uk/pledge-council-school-pay-2026/

HMRC mileage rate increase

The Chancellor, Rachel Reeves, announced on the 21* of May that the HMRC mileage rate will
increase to 55p. UNISON have campaigned for the rate to be reviewed for a number of years.
Employers can set the mileage rates they wish to pay their staff and do not have to implement
the new rate.

The Branch are in discussions with North Yorkshire Council in regard to them implementing the
changes allowed by HMRC which would see rates going from 45p to 55p per mile. Branch officers
have contacted other employers to ask them their intentions on implementing the new rate.

Social Care members

Are you a social care worker, providing essential care and support which keeps communities
going? An active members campaign has been set up to fight to transform UK social care into a
respected, properly funded public service by securing fair pay, better working conditions and
dignity for all care workers.

Sign the active member pledge here. Please encourage your colleagues to become a member if
they are not already - they can sign up here.

Year of

green

activity

2026 is UNISON’s year of Green Activity. If you want to learn more about this, please have a look
at the national union’s website here for more info.

Great Big Green Week takes place every June and is an opportunity for people to take action in
their communities for nature and for the climate. More than a million people took part in 2025
and there are thousands of events all over the UK for 2026, from repair cafes and nature walks,
to community clean-ups and film screenings. You can sign up and find events near you on the
Great Big Green Week website. There are events being held across North Yorkshire and beyond.
Sign up or look at events close to you here.


https://www.unison.org.uk/building-a-strong-unison-in-social-care-activity-pledge/
https://join.unison.org.uk/?utm_source=google&utm_medium=cpc&utm_campaign=Brand&gclsrc=aw.ds&gad_source=1&gad_campaignid=12566200059&gbraid=0AAAAADzmBnHrzATK5shdBFG0NOJPG6RKs&gclid=EAIaIQobChMI6q-lr_z2kgMV6ppQBh30LC7bEAAYASAAEgIasPD_BwE
https://www.unison.org.uk/2026-unison-year-of-green-activity/
https://www.greatbiggreenweek.com/
https://www.greatbiggreenweek.com/

UNISON Workplace Stalls - Come and Say Hello!

UNISON branch officers will be hosting regular workplace stalls across several North Yorkshire
locations over the coming months, giving members and non-members the chance to meet local
representatives, and find out more about the benefits of being part of the union.

Our stalls offer a friendly, informal space where members can get advice and support on workplace
Issues, learn more about membership benefits, find out about training and learning opportunities.

Whether you’ve got a specific question or just want a chat, everyone is welcome.

? Where to Find Us:
Ryedale House (Canteen)
4th Wednesday of each month() 12pm - 2pm
Upcoming dates include 24 June, 22 July and 26 August

Harrogate Civic Centre (Atrium)
1st Wednesday of each month(:) 12pm - 2pm
Upcoming dates include 3 June, 1 July, 5 August and 2 September

County Hall (Canteen)
2nd Wednesday of each month(:) 12pm - 2pm
Upcoming dates include 10 June, 8 July, 12 August and 9

Come along, meet your UNISON team, and find out how we can support you at work. If you would
like us to visit your workplace, contact the branch and let us know.

Employee benefits at North Yorkshire Council

The branch has agreed to share some details on the employee benefits that are available to North
Yorkshire Council employees. The below information has been provided by colleagues in the Pay and
Reward Team. If you would like more information on any of the topics, please search via the intranet.

North Yorkshire Council recognises individuals have
different expectations and interests, so have put in place
a variety of employee benefit schemes to add value and

help your money go further.

All staff can access these via the Everybody Benefits
Platform. Use the QR code or log in via
https://northyorks.vivup.co.uk



https://northyorks.vivup.co.uk/
https://northyorks.vivup.co.uk/
https://northyorks.vivup.co.uk/

Save wherever you shop with lifestyle discounts
You have access to over 750 discounts on everyday essentials through the Vivup platform (use the
QR code shown). Join your colleagues® in making the most of discounts on your weekly shop (from
4% off - better than the proposed pay award) to holidays, meals and days out, home
improvements and many other options. *Over the last year 5,400 staff have purchased gift cards
and saved over £33k - the most popular being Tesco, Sainsburys and M&S.

Home and electronics
The salary sacrifice scheme window opens several times a year. Supplied by Vivup, it is currently
open until 26 June, then dates to be confirmed later in the year. Products available include phones,
smart tech, furniture and homeware, entertainment, toys and games, garden gear and home
appliances. Payments are taken from your salary over 12-24 months with no credit checks. Benefit
from savings on National Insurance and pension contributions. It is a popular scheme with over
1,400 staff using it currently as a helpful way to spread the cost of these goods and appliances.

Green lease cars
Thinking of changing your car? Check out the range of electric, hybrid and petrol/diesel cars from
NHS Fleet Solutions, our green car salary sacrifice provider. You can apply all year round with
regular special offers or you can browse to find the car you have in mind. You choose the number of
miles you expect to do each year and the lease term which is 24 or 36 months. The lease includes
all servicing, breakdown cover, insurance and more; just add fuel. There are 280 staff currently
using this scheme and 63% are in fully electric vehicles, making the most of the savings available
and improving CO2 emissions when they drive.

Eyecare
Specsavers vouchers are available for employees to apply for to have an eye test and potentially
contribution to glasses where they are needed for work. Apply via Myview.

Cycle to work
The salary sacrifice scheme is open all year round. Supplied by Vivup, 90 other staff are using the
scheme currently, you can join them and enjoy a fresh outlook with a commute that benefits your
wellbeing, your wallet and the world. With savings of up to 42% on bikes and safety accessories,
Cycle to work is a greener pathway to a healthier mind and body.

Shared cost Additional Voluntary Contributions (AVCs)

Making the most of your pension is one of the easiest ways to build up your retirement income and
take control of your finances. Provided by My Money Matters, the scheme is available to employees
who are in the Local Government Pension Scheme. There are 550 staff who use the scheme which
is a valuable and tax-efficient saving tool that uses salary sacrifice to help you save more for your
future.

That means:

You contribute from your salary before Income Tax and National Insurance
You boost your pension contributions at a lower personal cost

My Money Matters also host webinars on AVCs and retirement planning. It’s never too early or too
late to take control of your finances. Paying in a little into your retirement pot can make a big
difference to your future.



Financial Wellbeing

In order to address feelings of stress about money the Council work with STREAM to provide

employees with access to pay advances, loans to consolidate existing debt or purchase a car, easy

savings direct from salary and financial education information via their App or through the link in

Myview. Over the last year 2,500 staff have used Stream to track their earnings and deposited over
£800k into savings. The pay now facility has been used by over 1,000 employees giving them
flexibility to pay unexpected bills. 190 have accessed the loan facility and 550 have checked

benefits entitlements. Survey responses indicate employees feel more in control of their money,
more aware of earnings and helps to save for big expenses.

Car sharing
Consider sharing your journey to work or your work journeys with colleagues. You can access the
Liftshare North Yorkshire Council community via https://liftshare.com/uk and sign up as a
passenger and or a driver to find someone travelling the same way.

Leisure centre memberships
Active North Yorkshire offer discounts of between 10% and 20% on their gym memberships at local
leisure centres to NYC employees. Further details can be found via the Corporate leisure
membership page on the intranet.

Health cash plans
With this scheme you can claim on every day healthcare costs, providing immediate benefit for
personal cover or family cover. The plan you sign up to is then paid via payroll as a net pay
deduction. When you incur an associated health cost, you can then claim the relevant amount back
via the scheme provider. It covers pre-existing medical conditions enabling you to claim back 100
percent of your receipt in each category up to the limit you have chosen. There are 120 people
using the scheme run by BHSF and can be accessed via the Vivup platform.

Branch Donations

Every year at the AGM’s, our Branch Treasurer provides an update on charities and local good
causes that we’ve donated to in the previous year. As a mid year update, please see below
donations the Branch has made so farin 2026.

A grant to Ryedale Youth Theatre
A donation to provide a generator to Ukraine
Scarborough Pride - sponsorship of the Sun court Stage
Donations to foodbanks across the County
Donation to Horticap - previously supported by the Harrogate Branch
Yorkshire and Humberside UNISON Gambia Project
UNISON There for You charity
Selby Sleep Safe
The Rainbow Club Scarborough
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