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Dates for your diary….. 

At some point in the next few months we hope that we will be able to move to hybrid meetings, with some 

people attending in person and others able to join online from home. 

September 

7th Negotiations Committee, 10am to 12.30pm. 

15th Difficult conversations, 10am or 1pm. Free regional training event. Details sent with last newsletter. 

15th Women’s Lives Workshop, 6pm, 10 weeks. Regional training event. Details sent with last newsletter. 

20th Dyslexia Understood, 1pm. Free regional training event. Details sent with last newsletter. 

21st Your Skills, Your Future, 10.30am. Regional training event. Details sent with last newsletter. 

23rd Branch Committee, 6pm to 7.30pm. 

October 

5th Negotiations Committee, 10am to 12.30pm. 

12th  National Retired Member’s Conference, 2 day event online. 

21st Branch Committee, 6pm to 7.30pm. 

Universal Credit cut confirmed: millions of working families to lose £1,000 

The government has confirmed that Universal Credit will be cut by £20 a week from October. A recent article 

by the TUC (Trades Union Congress) highlights that millions of families will be affected, and 40% of those will 

be working families who need Universal Credit to compensate for poor wages, low hours and insecure 

contracts. 

 

The government continues to argue that the cut to Universal Credit is necessary to ‘encourage people into 

work’, but we know that many people who rely on Universal Credit are already working. According to the 

TUC, six million families will see a cut of £1,000. In Yorkshire & the Humber the cut will impact on 518,269 

recipients, of which nearly 200,000 are in work. 

 

At the same time the government is also cutting Working Tax Credit in a double-whammy for low-paid 

workers and their families. The TUC report points to research by the highly-respected Joseph Rowntree 

Trust, which found that just before the pandemic there were 14.5 million people in the UK living in poverty and 

that the majority of those (57%, or 8.3 million people) were in working households. The TUC said: “The idea 

that work is a guaranteed route out of poverty is now simply not true”. 

 

Even before the cuts are made in October, the basic rate of Universal Credit is only worth about one-sixth of 

average weekly pay. The UK is well behind other European countries, where unemployment benefits range 

from 60% of previous wages in Germany to 90% in Denmark. 

 

Our branch Secretary, Wendy Nichols said: “That so many working families, many of whom are our 

members working in essential public services such as social care, do not earn a decent basic wage is a 

disgrace. Furthermore, the pandemic has shown how precarious employment can be and workers deserve a 

decent safety net to protect them if they find themselves out of work.” 

Source: “Universal Credit cut will hit millions of working families and key workers”, Anjum Klair, TUC website, 23 July 2021. 

Now is the time to 

have your say on pay 
UNISON is to consult members across a range of service groups over 

the summer after various pay offers were announced for the public 

sector. The majority of our members work in the local government service group for councils, schools and 

academies that are covered by the National Joint Council for Local Government (NJC). Nationally the union 

will be consulting members working in the NHS, Police, Energy and the Civil Service. All have been offered 

pay rises that are well below inflation, or in some cases (such as the Police) zero. 

 

Our General Secretary, Christina McAnea, said: “With ballots taking place around the UK, it’s never been 

more important to make sure your employer is in no doubt how you feel about their pay offer. 

 

“With inflation rising sharply across the economy, members delivering 

public services across the UK are seeing their incomes squeezed. 

Employer offers below inflation are a pay cut for working people – 

members deserve much more than a pay freeze. Putting money in the 

pay packets of hard-working people will provide the boost the 

economy needs.” 

 

Over the summer we will be sending out ballot papers to our members 

who are covered by the NJC to ask if you accept the offer of 1.75% or whether you would be prepared to take 

industrial action to help us negotiate more. It is really important that all 

members take part in this initial consultative ballot as we need to know 

the true view of all our members. 

 

What about members not covered by national pay 

settlements? 

 

About 25% of our branch members are not covered by national pay 

settlements, and we know they can get frustrated that all the focus on 

public sector members. 

 

They deserve a decent pay rise too. But the only way we can fight for 

better pay deals in the private sector is when we have a large union 

membership. It is really important if you work for a private company, a 

charity or a voluntary organisation that you encourage your colleagues 

to join UNISON. We can then use our collective voice to argue for 

better pay where you work. 
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The branch office is currently closed 

to visitors due to Covid restrictions, 

but branch admin staff are 

continuing to work as normal 9am to 

4.30pm on Mondays to Fridays. 
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Two recent Employment Tribunal cases reinforce that employers 

must take into account childcare and the reality that childcare 

responsibilities impact mainly on women workers 

Did you know that 80% of our branch members are 

women? No surprise then that issues affecting 

women at work regularly feature in our casework on 

behalf of members. Despite it being unlawful to 

discriminate against someone on the grounds of 

their sex, women still experience discrimination at 

work. Often it is unintended, or occurs because the 

employer or manager don’t fully understand what 

discrimination can be. Sometimes, women are not 

even aware that a ‘provision, criterion or 

practice’ (PCP) discriminates against them because 

they are a woman. 

Two recent cases have provided useful clarity in the courts that employers must take into account the reality 

that woman are still largely responsible for childcare. An employer that fails to recognise this, and introduces 

a PCP that makes it harder for a woman could be guilty of unlawful discrimination. 

In Hughes v Progressive Support, the Employment Appeal Tribunal (EAT) ruled that a requirement for Ms 

Hughes to work whatever hours the employer determined could have been discriminatory as it failed to take 

into account her childcare responsibilities, even though she hadn’t been disciplined for not working the hours. 

Ms Hughes had returned from maternity leave and had agreed specified hours to fit around her childcare. Her 

employer later revoked the agreement and reverted back to the previous arrangement of allocating hours 

based on the needs of the service (she was a support worker for adults with disabilities). Often she could not 

work the hours she was offered due to her childcare, although she wasn’t disciplined or dismissed she did 

end up working fewer hours. The original Employment Tribunal (ET) had found against Ms Hughes, as it 

argued that the employer had not imposed a penalty when she could not work the hours she was asked to 

work. However, she appealed and the EAT agreed that she had suffered a detriment and that the employer’s 

decision to revert back to the previous rota arrangement was a PCP which could have caused indirect 

discrimination on the grounds of Ms Hughes’ sex. Her case will go back to a new ET which will have to 

accept that she did suffer a detriment and then decide whether her inability to work the hours was due to her 

childcare, and therefore that it was indirect discrimination. 

The case of Dobson v North Cumbria Integrated Care NHS Foundation Trust has established further 

protections for working women who have childcare responsibilities. In that case, the NHS Trust consulted on 

and then implemented a new rota for community nurses. Previously Ms Dobson had worked fixed days each 

week due to her childcare responsibilities. The new rota put all community nurses on a 7-day rota which 

meant she would have to work a proportion of weekends. She could not work the weekends and was 

ultimately sacked. The original ET sided with the NHS Trust and decided that she was not discriminated 

against as there was no evidence the requirement to work weekends impacted more on women then men, 

and in any event all her colleagues had accepted it. However the EAT said that the ET was wrong, and said 

that the ET should have accepted as ‘judicial notice’  (i.e. a fact) that a requirement to work weekends would 

impact women more than men because of the ’childcare disparity’; women do more of it than men. 

The big issue... 

Follow us on social media:          @NYUnison           NorthYorkshireUnison 
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News in brief…. 

We have signed a new 

Recognition Agreement with NY 

Highways Limited, the new 

council-owned company that 

has taken on the highways 

contract for North Yorkshire 

County Council. The agreement 

confirms our status as a 

recognised trade union and that 

collective bargaining applies to 

all NY Highways Ltd staff. 

 

We have negotiated a new 

increment policy at STAR Multi-

Academy Trust which 

operates schools in the Selby 

district. It replaces the policy 

inherited from North Yorkshire 

County Council and we are 

pleased to confirm that it 

removes attendance as a criteria 

for incremental progression. 

Incremental progression will no 

longer be affected by sickness. 

 

The TUC has set up an online 

petition calling for guaranteed 

sick pay of £330 per week for all 

workers. 

www.megaphone.org.uk/

petitions/sickpayforall-guarantee

-decent-sick-pay-for-every-

worker  

 

We are in discussions with North 

Yorkshire County Council 

about weekend working 

allowances. We have been 

concerned for some time that 

the current allowance is overly 

complex and doesn’t equally 

compensate staff for working 

weekends. We will be engaging 

with relevant members in the 

coming weeks to gauge views. 

Follow the branch on social media 

We provide and share regular updates, news and interesting articles 

via the branch social media accounts; If you don’t already, why not 

follow us? 

 

@NYUnison                Northyorkshireunison 

 

You can also engage with us and share your ideas and views, but 

please remember never share anything on social media that can 

identify where you work and never make comments that could bring 

you or your employer into disrepute. Keep social media and work 

separate. 

LGR Update 

We had a fantastic turnout for our meeting with members who work 

for Hambleton, Richmondshire and Selby District Councils on 3 

August. More than 50 members logged on for our lunchtime meeting. 

Members asked a range of questions but there were some common 

themes where we have been able to reassure members. 

We have uploaded the notes, slides and the Q&A from the meeting to 

the LGR pages on the branch website so please have a look. 

Craven, Harrogate, Ryedale and Scarborough councils have their 

own UNISON branches, and we have all been working together for 

several months now. We have agreed to produce joint 

communications and information for all our members across North 

Yorkshire and will continue to meet regularly to make sure the voices 

of all council workers are represented. 

www.northyorks-unison.org.uk/LGR  

Doncaster care workers not paid minimum wage 

UNISON has hit out at Danum Homecare based in Doncaster, after 

13 workers missed out on £1,516 in wages as the company failed to 

pay the National Minimum Wage. 

Rianne Hooley, UNISON regional organiser, said: “Danum 

homecare are a disgrace for stiffing their hard-working employees on 

their earnings. 

“Looking after the most vulnerable members of our society, to not 

even be paid minimum wage, is just not fair. UNISON will always 

stand with working people to be paid what they deserve.” 


