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Dates for your diary….. 

At some point in the next few months we hope that we will be able to move to hybrid meetings, with some 

people attending in person and others able to join online from home. 

August 

3rd Negotiations Committee, 10am to 12.30pm. 

4th Branch meeting for members at Hambleton, Richmondshire and Selby District Councils, 12.30pm. 

September 

7th Negotiations Committee, 10am to 12.30pm. 

15th Difficult conversations, 10am or 1pm. Free regional training event. Details sent with last newsletter. 

15th Women’s Lives Workshop, 6pm, 10 weeks. Regional training event. Details sent with last newsletter. 

20th Dyslexia Understood, 1pm. Free regional training event. Details sent with last newsletter. 

21st Your Skills, Your Future, 10.30am. Regional training event. Details sent with last newsletter. 

23rd Branch Committee, 6pm to 7.30pm. 

October 

5th Negotiations Committee, 10am to 12.30pm. 

12th  National Retired Member’s Conference, 2 day event online. 

21st Branch Committee, 6pm to 7.30pm. 

Government abandons low-paid workers when it comes to sick pay 

The TUC has accused the UK government of abandoning low-paid workers after it reneged on plans to 

reform statutory sick pay (SSP), including removing the ‘lower earnings limit’ to ensure all workers can access 

sick pay. Currently workers earning less than about £118 a week do not qualify for SSP. According to TUC 

analysis, two million workers in the UK do not earn enough to qualify for statutory sick pay, including many of 

our members. 

 

The TUC said that the government’s failure to include sick pay reform in its response to the 'Health is 

everyone's business' consultation is “yet another example of penny pinching and grossly irresponsible.” TUC 

general secretary Frances O’Grady said: “The government has abandoned millions of low-paid workers at the 

worst possible time. With Covid cases going through the roof, its refusal to make sick pay available for all is 

grossly irresponsible and will help drive infections still higher. This is yet another example of short-sighted 

penny pinching from the Treasury, which is undermining Britain's public health effort.” 

 

The TUC leader added: “Rather than supporting people to self-isolate, ministers are making it financially 

impossible. This boils down to political choices. Giving everyone access to statutory sick pay would cost less 

than one per cent of the failed test and trace scheme. Over a year and a half into the pandemic, it's high time 

the government did the right thing by making sick pay available to all and raising it to a real Living Wage.” 

 

As recently as January, ministers had promised reforms that would address the level of sick pay and the 

lower earnings limit, but have since been blocked by the chancellor. Article adapted from ‘TUC Risks’ number 1066, 22 

July 2021. 

A new era for North Yorkshire 
The government has finally announced its long-awaited plans for the reorganisation of local government in 

North Yorkshire. Around 60% of our members work for either North Yorkshire County, Hambleton District, 

Richmondshire District or Selby District councils, so this announcement will impact a significant number of 

members and activists. 

 

We know that those of you who work at the county or district councils will be 

supporting members who might have lots of questions, and may be anxious 

about the future. Our first job as a trade union is to reassure our members and 

assure them that we will be at the table making sure their voice is heard. 

 

At the moment there is still a lot of detail to come. Parliament will need to 

approve an Order that gives the legal force to abolish the district councils and 

to set up the new county unitary. This is not likely to happen until the end of this 

year. 

 

That said, we have already started to engage with our local councils. The new 

council will be set up from 1 April 2022 with elections for councillors to take 

place in May 2022. Staff will not transfer until the new council becomes 

operational from 1 April 2023. Between now and then we will be negotiating on behalf of our members to 

make sure our three tests are met: 

 

 Protect jobs 

 Level-up pay, terms and conditions 

 Minimise disruption to staff and services 
 

We expect that staff will transfer to the new council in their current 

roles, based at their current locations  on their current pay grades and 

under their current terms and conditions. 

 

Over time there will, of course, be areas where services will be brought 

together. There will also have to be common job evaluation schemes 

and common terms and conditions. Initially new terms and conditions 

will only be for new staff appointed to the new council. As terms and 

conditions for existing staff are harmonised in the future, this will be 

done through consultation and negotiation with UNISON. It is important 

that members know that we will be involved throughout, and that the 

best protection for staff is to be a UNISON member; the more 

members we have, the stronger our voice. 
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Branch Activist 

Newsletter North Yorkshire Branch 

Contact the branch 

office 

 01609 532317 or 

 01609 532718 

 unison@northyorks.gov.uk 

 UNISON Office 

 Grounds of 3 Racecourse Ln 

 Northallerton 

 DL7 8QZ 

www.northyorks-unison.org.uk 

The branch office is currently closed 

to visitors due to Covid restrictions, 

but branch admin staff are 

continuing to work as normal 9am to 

4.30pm on Mondays to Fridays. 
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Labour has announced that it would extend employment rights to all 

workers from day one 

Did you know that workers do not have protection 

from unfair dismissal in the first TWO YEARS of 

their employment? Hard to believe, but it is true 

thanks to the Conservative and Liberal Democrat 

coalition government which was in power from 

2010 to 2015. The Tories and LibDems changed 

the law in 2012 so that anyone who is unfairly 

sacked in the first two years’ of their employment 

cannot take their claim to an Employment Tribunal. 

There are many other employment rights that do 

not apply from day one, such as the right to 

request flexible working, the right to maternity pay, 

paternity pay, and the right to shared parental 

leave. 

Labour has announced that it would extend these rights to all workers from their first day at work. We 

welcome this, and it will be a massive benefit to many of our members both in the public and private sectors. 

All too often we support members who have been sacked unfairly, often without a reason, but because they 

do not have two years’ employment there is  nothing that we can and the employers get away with it. 

It is important to remember, though, that rights under the Equality Act 2010 such as the right not to be treated 

unfairly due to a protected characteristic (sex, race, disability, sexual orientation, pregnancy/maternity, 

marriage/civil partnership, religion or belief, and gender reassignment) apply from day one. Sometimes we 

can make a claim based on discrimination where someone has been dismissed either directly, or in-directly, 

because of having a protected characteristic. So, even where a member does not have 2 years’ employment 

rights it is important that all cases are referred to the branch office straight away. 

At the same time Labour has also said that it will legislate to create a single legal status for workers. Currently 

employment rights can depend on a vague interpretation of whether a worker is officially ‘an employee’ or ‘a 

worker’. Labour will create a single definition of ‘worker’ which will cover everyone except those who are 

genuinely self-employed. This will make it easier and simpler to know what your rights are, and importantly, to 

take action when you are denied your rights. 

Labour will also legislate to end the practice of ‘fire and rehire’, where workers who refuse to accept worse 

terms and conditions can be sacked and re-engaged on the new contract. 

Andy McDonald MP, Labour’s Shadow Employment Rights and Protections Secretary, said: 

“Millions of workers are in insecure employment with low pay and few rights and protections, particularly key 

workers whose efforts got the country through the pandemic. 

“A lack of basic rights and protections forces working people into poverty and insecurity. This is terrible for 

working people, damaging for the economy, and as we have seen throughout the pandemic, devastating for 

public health. Labour would ensure that all work balances the flexibility workers want with the security they 

deserve.” 

The big issue... 

Follow us on social media:          @NYUnison           NorthYorkshireUnison 
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New law on sexual 

harassment at work 

UNISON has welcomed the 

government’s announcement to 

introduce a mandatory duty on 

employers to protect staff from 

sexual harassment by 

introducing explicit protections 

from third-party harassment – 

for example, from clients and 

contractors. 

This is something that UNISON 

has been calling for as part of 

the #ThisIsNotWorking alliance 

– a TUC-led coalition of unions, 

women’s rights bodies and 

business organisations. 

UNISON national women’s 

officer Josie Irwin has warned 

that the union will need to keep 

a close eye on progress and 

ensure the government honours 

this intention. 

“A workplace culture that 

tolerates sexual harassment 

also allows violence to fester. 

Too many workers have had to 

put up with appalling behaviour 

for too long because they felt 

nothing would be done if they 

reported it.” 

The proposals include plans to 

extend the time limit for bringing 

cases to an employment tribunal 

from three to six months. 

Sexual harassment is rife in 

workplaces and can have a 

devastating impact on survivors, 

affecting both work performance 

and a survivors’ personal life. It 

can leave people powerless, 

ashamed, hopeless and scared. 

Follow the branch on social media 

We provide and share regular updates, news and interesting articles 

via the branch social media accounts; If you don’t already, why not 

follow us? 

 

@NYUnison                Northyorkshireunison 

 

You can also engage with us and share your ideas and views, but 

please remember never share anything on social media that can 

identify where you work and never make comments that could bring 

you or your employer into disrepute. Keep social media and work 

separate. 

Local Government Pay Update 

As you know, the joint unions 

rejected an initial offer of 1.5% for 

council workers and school 

support staff. After 10 years of pay 

cuts and with inflation currently at 

over 3% we believe our members 

deserve more. 

The national employers met on 27 July to consider their response. 

We had also asked them to join us in lobbying the government to fully 

fund a decent pay rise for our members. Sadly, the employers side 

have refused to lobby the government with us and they were also 

only prepared to  increase their original offer by 0.25%. 

UNISON’s NJC committee met on 28 July and have agreed to 

consult our members over the summer with a recommendation that 

the offer is rejected. Members who work for local councils, schools 

and most academes will receive information and a consultative ballot 

during August. It is really important that members take part in the 

consultation. We need to know the strength of feeling amongst our 

members about their pay, and whether they are willing to take 

industrial action to try and negotiate more. 

Members can also help by taking part in our ‘fair pay’ campaign. 

There are resources available on the UNISON website (see below), 

and we have included some posters with this newsletter that you can 

display in your workplace if you work for a council, school or 

academy. 

www.unison.org.uk/LGpay 


